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APPLICANT PACK
MUSLIM CHAPLAIN

Thank you for your interest in the above role. Below, you will find the job description and person specification, outlining how the different criteria will be assessed throughout the recruitment process. You will also find information on the recruitment and selection process and key dates. 
Job Description
	Job Purpose	

	The Muslim Prison Chaplain carries out their duties in co-operation with members of an inter-faith chaplaincy team. Together they are responsible for the provision of chaplaincy services to all persons in custody at HMP Perth. 


There are three important areas of work, these are: 
· Religious Care is offered to all those wishing to practice their faith and includes leading regular services of prayers, worship, studies of religious texts, and faith-based groups.

· Pastoral Care is provided, usually individually, to everyone and particularly those in most need – the bereaved and the distressed, those who are at risk of harm to self, and those most vulnerable including new admissions. 

· Spiritual Care accompanies and supports people of all faiths and none on their journey to discover purpose and meaning in life and to develop the resources to live a fulfilled life. 

As part of your application, you will be required to provide a response to a question on each of these key areas.  

The SPS Chaplaincy Framework is the foundational document for the delivery of prison chaplaincy, and the practice of prison chaplains should reflect this. See attachment below:




Further reading and information on the Scottish Criminal Justice System can be found here:
The Vision for Justice in Scotland 2022

Please note, for all Chaplaincy roles in SPS, PVG clearance is required. This will be undertaken at the pre-employment stage. 


	Key Responsibilities

	1
	 Provide Religious Services and Advice 
Responsible for arranging and leading weekly Islamic worship, including Friday prayers (Jumu’ah), Eid prayers, and other Islamic observances. Ensure continuity of provision for Friday prayers (where the establishment is able to facilitate)  and weekly worship, including collaboration with chaplains from other establishments and partnership working with local mosques and Muslim faith groups, where necessary. Provide religious leadership and guidance in accordance with Islamic belief and practice, and support and oversee religious observance during Ramadan, including fasting arrangements and associated worship. Ensure access to Islamic religious materials, including the Qur’an, prayer mats and approved literature.
Arranging access to representatives of other faith and belief traditions when requested and in line with SPS protocols.
Arrange marriages when requested (where appropriate) and provide advice to local management and staff on religious issues.


	2
	Provide Religious Care 

Make arrangements for religious teaching within the Islamic faith tradition, including individual and group discussions focused on the study of sacred Islamic texts and tradition, and the exploration of moral and ethical matters that support personal development, rehabilitation and positive decision-making.

Recruit Chaplaincy Volunteers and provide monitoring and assurance in compliance with SPS Volunteering Protocols, in liaison with other Chaplaincy Team members.


	3
	Provide Pastoral Care

Provide pastoral care to all as part of the Integrated Care Pathway (ICP), sharing important information with others; with a priority for the vulnerable, new admissions,  those on SPS prevention of suicide strategy (Talk to Me),  and in segregation units. Chaplains are also available to staff.

Chaplains are part of an interfaith Chaplaincy Team, and must be prepared to provide advice and support to all in SPS care, including those of other faiths, traditions and beliefs (and none). 



	4
	Provide Bereavement Care

Provide immediate care to those who are bereaved who are residents or working in prison.  This may include assisting with Funeral arrangements and leading funeral prayers and religious services, where appropriate, providing ongoing support and signposting where necessary.

Provide bereavement support for those who are experiencing unresolved grief due to a loss prior to imprisonment.

Support the whole prison community following a Death in Custody, ensuring all relevant Chaplaincy protocols are followed, including support and liaison with families, and engaging with the SPS Death in Prison Learning and Review process.


	5
	Provide Spiritual Care 
Working together with SPS colleagues as part of the Integrated Care Pathway (and with external organisations where appropriate) to provide encouragement, role modelling, building self-esteem and opportunities to belong; accompanying and supporting people of all faiths and none on their journey to discover purpose and meaning in life, developing the resources to live a fulfilled life.

	6
	Facilitate Throughcare 
Facilitate throughcare by working together with SPS colleagues as part of the Integrated Care Pathway and especially by developing contact with external faith-groups and organisations to the benefit of prisoners on release.  Signposting to throughcare organisations and follow-up after release.



Person Specification & Assessment Information
Our selection approach is based upon the principle of merit which means that we will look to appointment the person who best meets the requirements of the role as outlined in the person specification. In determining the most meritorious candidate, applicants will be assessed against the published criteria during the selection process, as detailed below. The most meritorious candidate will be the one who best meets the essential criteria for the role. Performance against any published desirable criteria will only be considered where two or more candidates have performed equally against the essential criteria and there is a need to use the desirable criteria to identify the preferred candidate. 
	Criteria 
	Essential/Desirable?
	When assessed?

	Qualifications

	· Hold a recognised qualification in Islamic Studies at 'Alimiyyah / graduate level or demonstrate in-depth knowledge of Islam at an equivalent level. 
 
ESSENTIAL
· To be eligible for this position, you must be a practising Muslim and a recognised Islamic religious leader in good standing with your community.
· Must have demonstrable knowledge of different schools of thought and denominations within Islam and be willing to help in, encourage interest in, and facilitate practice of those schools and denominations when required by different segments of the congregation.  
· Be proficient in Tajweed (correct pronunciation of Arabic). 
· Must be able to lead Islamic worship and provide recognised religious guidance within a custodial environment. 
· If successful at interview, you will be asked to provide a formal endorsement from a recognised Muslim authority, acceptable to the SPS Islamic Chaplaincy Advisor. This letter must be on headed paper from your leadership body and signed off by the appropriate person.

	ESSENTIAL

	Application
Pre-employment Checks

	Experience

	Religious Practice Experience
Experience of leading worship and religious events in a community setting. 
Application Question: Please briefly describe your experience of leading worship and religious events in a community setting? 
	ESSENTIAL

	Application Sift
Interview

	Pastoral Care Experience
Significant experience of providing pastoral care to people from different backgrounds and in different situations.
Application Question: Please briefly describe your experience of providing pastoral care to a range of people?
	ESSENTIAL

	Application Sift
Interview

	Spiritual Care Experience
Experience of providing care and support to people of all faiths and none, encouraging, role modelling, building self-esteem and opportunities to belong; accompanying   them on their journey to discover purpose in their lives. 
Application Question: Please briefly describe your experience of providing spiritual care to people. Describing what you have done to support them on their journey? 
	ESSENTIAL

	Application Sift
Interview

	Knowledge & Skills

	Scottish Criminal Justice System Awareness
Awareness of the Scottish Criminal Justice System and the pastoral challenges within a prison setting. (Further reading and insight can be found through links detailed in job purpose.)                                                                                                                                                
	ESSENTIAL
	Presentation / Interview

	Communication Skills
Excellent written and oral communication skills, including leading prayer-groups, etc. with evidence of the ability to exercise effective listening abilities and adapt communication style to suit the needs of the audience. 

	ESSENTIAL
	Presentation
Sermon
Religious teaching

	Relationship Management Experience
Ability to build and maintain effective relationships with a wide range of internal and external stakeholders and teams, demonstrating your ability to lead by example and positively influence others with integrity and impartiality. 
	ESSENTIAL
	Interview

	Problem Solving and Decision Making
Excellent decision-making skills with evidence of your ability to exercise a high level of initiative, judgement and discretion in deciding appropriate actions to be undertaken. 
	ESSENTIAL
	Interview





Selection Process Key Dates
	Vacancy Closes for Applications
	02 August 2026
	Time
	23:55

	Application Sift
	Your application will be reviewed a panel of assessors, and an outcome will be issued to you by:
17 August 2026

	Interview & Presentation Date*
	The Assessment Day will consist of a Presentation and Interview on the following date:
TBC
Further information will be provided to candidates progressing to this stage of the process by way of a formal invite to assessment.


*please note interview dates are subject to change. 
If you have any queries regarding the vacancy or have a disability which you feel may affect your performance at any stage in the recruitment and selection process, please contact Nicola McKenzie by email at: Nicola.McKenzie@prisons.gov.scot or by telephone on: 01738 458142 to allow reasonable adjustments to be made to assist you. 
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SPS :
CHAPLAINCY SPS Chaplaincy Framework
SPS Chaplaincy

Supporting your pastoral,
spiritual and religious care.

Chaplaincy is about people. Itis about being here for people, whoever they are, no matter
what they have done and no matter what they believe or do not believe. Although
Chaplains belong to different faith traditions, they use their pastoral and spiritual skills for
the benefit of all. Pastoral and spiritual care are different from religious care although the
same person-centred approach is present in all. We are here to support all people, to
encourage everyone to be all they can be.

1 The Goals of the Strategy Framework

o Residents, staff, and partners recognise the value of pastoral, spiritual and
religious/belief care in relation to mental wellbeing, personal growth and making
wise choices in life.

o Residents, staff, and partners engage confidently with Chaplaincy concerning
pastoral, spiritual and religious/belief matters.

o SPS is compliant with its statutory and regulatory obligations as a public agency
and prison service.

0 Make a positive impact on the culture of the organisation.

o Contribute to making prisons and the wider community safer.

2 Chaplaincy & SPS Values
Chaplaincy is based on SPS Values:

Belief - that people can change, that we can all change, ever hopeful.

Respect - for the needs and Human Rights of every person and affirming that all
people have an intrinsic worth which is not altered by what they have done.

Integrity — concerning ethical, moral, and professional standards in the way we
interact with people.

Openness - in working with others to achieve the best outcomes within the SPS and
with external partners.

Courage - to care for people and do the right thing regardless of circumstances.

Humility - we cannot do things on our own, we need each other and can learn from
one another.
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Along with SPS staff, chaplains work in a trauma-informed way promoting safety, choice,
empowerment, collaboration, and trustworthiness for people in our care.

3

Pastoral Care

Pastoral Care means meeting people where they are, particularly in times of distress and
loss. It recognises the pain people feel and journeys with them, providing comfort and
support in difficult circumstances.

Chaplains provide pastoral care in the following ways:

(0]
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Responding to those who are in distress by request or through referrals from
Officers, Mental Health, Addictions, NHS, Social Workers, etc., in a timely manner.
Spending time actively listening to a person in a non-judgemental, unhurried and
compassionate manner.

Being present, accepting a person as they are at that point in time, interested in
the whole person.

Attending ‘Talk to Me’ case conference meetings.

Responding to personal bereavements both present and in the past

Following up on concerns raised by families.

Supporting residents and family members following a death in custody.
Supporting staff in times of distress or loss and especially following a Death in
Custody.

Chaplains are skilled in:

O O OO OO0 O o

Recognising a wide range of signs of distress both verbal and non-verbal.
Recognising signs of trauma and providing a safe and trusting space.

Building up relationships of trust and confidence.

Listening attentively without an agenda of their own.

Providing bereavement care to individuals and groups.

Helping people identify their own inner resources and helpful coping strategies.
Knowing when to signpost a person for other specialist care.

Keeping confidentiality but passing on concerns where necessary.

How can we know that Pastoral Care is effective?

People feel:

O O OO0 OO
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Someone cares/they are not alone.

Listened to.

Able to face the future (more resilient).

They have grown personally (they have learnt things about themselves).
They do not want to harm themselves (or others).

Able to move on, integrating the past without letting it dominate the future.





4

Spiritual Care

Spiritual Care refers to supporting those matters that concern every human being, such
as the quest for meaning in life, the search for a sense of well-being and the integration
of oneself and one’s relationships. It recognises that self-awareness and a healthy regard
for their own intrinsic value is critical in a person’s ability to change their lives and
behaviour. Through growth in self-esteem people develop a purpose, a sense of hope and
healthy pro-social relationships.

Chaplains provide Spiritual care in the following ways:

(o)
(0)

Listening to where people are in their life journey.

Helping people to reframe their narrative by journeying with them through
purposeful conversations.

Contributing to the Integrated Care Pathway as part of a multi-disciplinary team.
Introducing role models through chaplaincy events and our own behaviours and
attitudes.

Providing safe places to practice new ways of being.

Promoting restorative justice by raising awareness of the impact of harm caused
to victims, families, and themselves through the Sycamore Tree course.
Sign-posting people to resources, including supports from Faith Communities and
the voluntary sector, which they can draw on as they seek to make a new future
for their lives.

Supporting re-integration into communities and families.

Supporting the development of new skills, attitudes and behaviours including
those that enable relationships, celebrates the good and promotes ways of coping
with life’s challenges from loss and bereavement to reconciliation and inclusion
into the community.

Providing religious care for those who choose this path of spirituality (see section
on Religious Care).

Chaplains are skilled in:

O O OO0 OO

Helping people to develop healthy goals in life.

Helping people identify their strengths.

Building resilience.

Helping people learn new skills and patterns of behaviour.
Creating and maintaining communities of journeying people.
Holistic, person-centred approaches.

How can we see that our Spiritual Care is effective?

Good Spiritual Care enables people to:

(o)

Be honest with themselves.
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Accept responsibility for their actions.

Realise their potential and flourish as people in community.

Form healthy relationships.

Build on their strengths and gifts making them more resilient going ahead.

O O O O

5 Religious Care

Religious (and Belief) care refers to the opportunities created for practicing faith/belief in
a prison context in accordance with the Human Rights Act 1998, Prisons (Scotland) Act
1989 and Equalities Act 2010.

Good quality religious/belief care displays the following marks:

o People can practice the religion/belief of their choice.

Regular services of worship are offered by suitably qualified representatives of a
particular faith.

Peoples’ rights not to practice a religion/belief are respected.

A person is not dissuaded from the practice of their religion/belief of their choice.
There is provision for a person to change their religion/belief.

Opportunities to meet with a chaplain of a specific faith are offered.

A person has reasonable access to their community religious representative.

The deprivation of religious rights is not used as a disciplinary measure or
punishment. (However, it is recognised that there may be exceptional
circumstances where the right to practise a belief will be restricted, were it
considered necessary for the maintenance of good order and discipline within the
prison, in the interests of the safety of any person within the prison and for the
protection of the health of any person within the prison.)

e}
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Chaplains provide religious care in the following ways:

o Regular opportunities to worship which promotes a sense of community and
belonging through:

e Weekly worship services for Christians led by qualified clergy.

e The celebration of the Sacraments according to faith traditions.

e Weekly prayers for Muslims by qualified leaders.

e Arranging meetings for other faiths and beliefs according to demand.

o Advising on religious/belief artefacts and texts and facilitating the provision of
such artefacts/texts where appropriate.

e Religious artefacts/texts which are essential for the practice of a religion
will be provided where there is no compromise to safety or security; it may
be that an individual risk assessment will be required. The SPS shall take all
reasonable steps to explain the reasons why an individual’s rights to
practise a belief are being restricted.
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Identifying qualified religious/belief representatives.

e Religious or belief representatives must be aware of and comply with the

rules, regulations, and protocols of the prison in which they visit.

Facilitating religious/belief specific discussion/discipleship groups.
Promoting understanding and awareness of different religion/belief systems.
Facilitating the observance of religious festivals through services and events in
accordance with the annually published Recognised Days of Religious Observance.
Linking with local churches and faith groups to support people during their
sentence and on release (including ensuring Safeguarding |/ Covenantal
Agreements are in place where persons are subject to MAPPA arrangements).

Chaplains are skilled in:

e}
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Leading religious services of worship, Mass, prayers, etc.

Marking days of significance to the whole community e.g. Remembrance Day.
Providing religious teaching and encouragement for people in their particular
faith.

Helping people learn new skills and patterns of behaviour.

Creating and maintaining communities of journeying people.

Holistic, people-centred approaches.

How can we see that our Religious/Belief Care is effective?

Good Religious/Belief Care results in people:

O O O OO

Being satisfied and fulfilled in practicing their Religion/belief.

Forming healthy relationships and sense of community through faith-
Sharing and teaching.

Flourishing as people of faith, using their strengths, gifts, and potential.
Making connections with faith/belief communities beyond release and
journeying together.
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ANNEX 1

SPS Chaplaincy is shaped by a number of legal Acts:

Prisons (Scotland) Act 1989 The role of Chaplaincy in the SPS is legislated for in the 1989
Prisons (Scotland) Act. Itis a legal requirement that every Scottish prison should have a
Chaplain present.

Human Rights Act 1998 Article 9 of the European Convention on Human Rights (ECHR)
(Schedule 1 of the 1998 Act) states that: ‘Everyone has the right to freedom of thought,
conscience and religion’ (and consequently no coercion or pressure to practise a religion
at all, or in a particular way, should be permitted). The Act makes clear that the
provision of religious services, the creation and support of prayer and study groups and
the support for those wishing to live in accordance with the requirements of their faith
are important functions of SPS Chaplaincy.

ECHR Article 8 on the right to respect for private and family life. SPS Chaplains respect
the privacy of individuals and their choices to accept or decline chaplaincy support.
Chaplains recognise the importance of the role of the family (where positive and healthy
relationships exist) and are proactive in encouraging such relationships.

Equality Act 2010 In response to this Act and its implications for the practice of religion in
prisons, the SPS launched its Strategy Framework for Spiritual and Pastoral Care, Religion
and Belief. This details the balance of rights and duties between Chaplains and those in
our care. It also clarifies the differences between spiritual, pastoral and religious needs,
widening the operational scope of SPS Chaplains. This SPS Chaplaincy Framework (2023)
is a revision of the original 2010 Framework.

Prison Rules

Those in SPS care are entitled, as far as is reasonably practical, to observe recognised Days

of Religious Observance (Direction under Rule 83(3)(b)).
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