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JOB DESCRIPTION & PERSON SPECIFICATION
	Job title
	Report to

	Maintenance Engineer - Electrical
	Technical Manager

	Location
	Department

	     
	Estates

	Hours of work
	Number of hours

	Normal Office Hours
	Full time 35

	Job role status
	Is C&R/PPT a requirement? 

	Non-Operational
	PPT

	Pay band 
	Does this role attract any additional allowances (e.g. on-call allowance, RRA)?

	C 
	On-call & RRA


Job Details

Job Description

	Job Purpose

	The post holder will support the SPS Maintenance Team in all aspects of Estates work. Delivering preventative and reactive maintenance activities on electrical distribution systems, plant, equipment, and associated assets. 
There will be a requirement for the post holder to periodically work on call hours (allowance provided). It is expected that the post holder will be able to attend their home establishment within 1 hour. For this reason, a full driving licence that enables the person to drive in the UK is preferred. SPS is willing to consider proposals put forward by applicants to carry out the duties by any other means. 

	Key Responsibilities of the Role


	1
	Carry out reactive / planned maintenance and complete minor works as defined and specified on electrical distribution systems, plant, equipment, and associated assets.

	2
	Maintain a safe and healthy working environment in accordance with local regulations and relevant statutory legislation. 

	3
	Monitor and adjust systems to ensure optimum performance of the plant and equipment installed onsite. Produce related reports and recommendations as required.

	4
	Become familiar with the operation and maintenance of the various SPS systems. Providing support and advice on electrical and electronic issues to the Technical Manager. Assisting other members of the team with their activities as required.

	5
	Complete and sign work orders as issued by the SPS Computerised Maintenance Management System (CMMS). Provide timely pre-emptive condition reports to the Technical Manager as required.

	6
	Assess and order parts and equipment necessary for individual tasks, in conjunction with the administrator.



Person Specification

	Criteria
	Essential or Desirable
	Stage of Selection Process Assessed


	Qualifications


	Applicant should have served a recognised apprenticeship in an electrical discipline to SVQ level 3 or equivalent.

If successful, this will need to be evidenced through formal certification paperwork.
	Essential
	Application

	Obtained a qualification in electrical installations, for example City and Guilds 2382 or BS7671 18th Edition. 17th Edition will be accepted where the candidate is willing to undertake the 18th Edition course. 

	Essential
	Application


	Knowledge, Skills & Experience


	Have experience in the installation, repair, maintenance, test and inspection of electrical systems and installations in an industrial/commercial environment. An understanding of electronic systems maintenance and repairs.
	Essential
	Competency Sift
Interview

	Have awareness of other basic maintenance and repair tasks (for example, mechanical and building works maintenance and repairs), or be willing to develop these skills.
	Essential
	Interview

	Sound knowledge of Health and Safety Legislation, Risk Assessments and Method Statements (Safe Systems of Work).  
	Essential
	Interview

	Ability to interpret from drawings, instructions, and specifications.
	Essential
	Interview


	Behaviours


	Problem Solving & Decision Making
	Essential
	Interview

	Change & Improve
	Essential
	Interview

	Relationships & Collaboration
	Essential
	Interview

	Develop Ourselves & Others
	Essential
	Interview
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