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	JOB DESCRIPTION & PERSON SPECIFICATION



Job Details

	Job title
	Report to

	Practitioner Psychologist
	Consultant Psychologist

	Location
	Department

	Various Locations
	Psychology

	Hours of work
	Number of hours

	Normal Office Hours
	35

	Job role status
	Is C&R/PPT a requirement?

	Non-Operational
	PPT

	Pay band
	Does this role attract any additional allowances (e.g. on-call allowance, RRA)?

	E
	N/A

	Level of criminal records check required
	Any additional vetting requirements 

	Disclosure Scotland - Level 2 Check
	     



Job Description
	Job Purpose

	You will be able to work across more than one establishment, providing variety to your daily role and supporting continued professional development through breadth of experience

Please note there are 6 positions available at various locations. 

	Key Responsibilities of the Role

	1
	To provide risk assessment and OLR case management, including preparation of Risk Management Plans.

	2
	To supervise high intensity offending behaviour programmes.

	3
	To communicate complex psychological information to RMT’s and parole boards as required.

	
4
	To identify and ensure CPD requirements for Health and Care Professions Council (HCPC) registration are met and attend CPD training in psychological practice as required by psychological services.

	5
	To provide high intensity individual psychological therapy intervention work.

	6
	To provide line management to Assistant Psychologists (AP) and where required, to provide supervision to Forensic Psychologists in Training as a Designated Supervisor.





Person Specification
	Criteria
	Essential or Desirable

	Qualifications


 (
OFFICIAL
)

 (
OFFICIAL
)
	MSc in Forensic psychology (BPS accredited).
	Essential

	HCPC registration as – Forensic psychologist practitioner
	Essential

	Knowledge, Skills & Experience

	Risk assessment report writing
	Essential

	Supervision of OBP’s and providing 1:1 psychological interventions (can include OBP work).
	Essential

	Working knowledge and delivery experience of high intensity intervention group work.
	Essential

	Competent in designing, conducting, analysing and evaluating applied psychological research
	Essential

	Behaviours

	Plan & Organise
	Essential

	
Listen & Communicate
	Essential

	Relationships & Collaboration
	Essential

	Develop Ourselves & Others
	Essential


Selection Methods
	Selection Methods

	1
	Presentation

	2
	Interview
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