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	JOB DESCRIPTION & PERSON SPECIFICATION


Job Details
	Job title
	Report to

	Social Care Strategy Lead
	Head of Health

	Location
	Department

	Headquarters
	Policy – Health

	Hours of work
	Number of hours

	All Hours Required	35

	Job role status
	Is C&R/PPT a requirement? 

	Non-Operational	PPT
	Pay band 
	Does this role attract any additional allowances (e.g. on-call allowance, RRA)?

	G 	No

	Level of criminal records check required
	Any additional vetting requirements 

	Disclosure Scotland - Level 2 Check	Choose an item.


Job Description

	Job Purpose

	The Social Care Strategy Lead provides strategic leadership, direction and oversight of SPS Policy areas and interventions within the scope of social care and wellbeing interventions which are designed to address identified risk and needs of the range of population groups within our care.

They will provide expert knowledge and advice on adult social care, ensuring pathways are developed that support the needs of those in our care and on transition in to the community. They will have a key role in scoping current delivery and work with key stakeholders leading Prison Social Care. The post will be supported by a project Policy manager. This post is fixed term and open to secondment, applicants are asked to ensure support from their host organisation. 
The role holder will work with other senior stakeholders across; Directorates, Establishments, Scottish Government and partner agencies in the collaborative development and implementation of policy, practice and interventions designed to (1) maximise opportunity for meaningful engagement and participation whilst individuals are in our care and (2) enhance and maximise their capacity for subsequent successful reintegration into the community.

	Key Responsibilities of the Role

	1
	To provide values-based leadership and lead the development of strategy and policy within the scope of social care interventions. To develop, implement and thereafter maintain strategies, policies and procedures, ensuring continued compliance with relevant legislation and best practice. This is within the context of implementing the Directorate Annual Delivery Plan and in alignment with the SPS Corporate Plan.

	2
	To act as the SPS Social Care Strategy Lead, providing corporate leadership, support and oversight of social care interventions across SPS sites.  This will include working collaboratively with internal and external partners to create and maintain a pathway that aligns practice.

	3
	To act as the SPS Lead in contributing to the Scottish Government Health, Social Care and Justice policies and aligning with SPS response to embedding social care pathways reducing harm, supporting compassionate release and promoting dying with dignity.

	4
	To act as a key liaison between SPS and Health & Social Care Partners including but not limited to Scottish Government and NHS Prison healthcare, Adult Community Care, contracted and third sector partners on relevant related policy and practice, ensuring SPS practice meets the needs of the prison population, in accordance with Policy and Legislation

	5
	To draft and provide high quality briefing documents for the purpose of a range of internal and external communications such as Legal Correspondence, Parliamentary Questions, Director/Chief Executive/Executive Management Group and Cabinet Secretary Briefings.

	6
	In the absence of Head of Health, assume oversight and responsibility for delegated areas of work.





Person Specification

	Criteria
	Essential or Desirable

	Qualifications

	Educated to degree level qualification or demonstrating equivalent relevant experience
	Essential
	Ongoing personal and professional development activity specifically focussed on topic area to keep abreast of current and emerging evidence of best practice and associated interventions to provide visible leadership
	Essential
	Knowledge, Skills & Experience

	Relevant experience at middle management level within a adult community care operational setting 

	Essential
	Relevant experience of working in Adult Community Care and in strategy development including engagement with lived and living experience groups. 
	Essential
	Proven experience of utilising excellent problem solving and decision-making skills, exercising a high level of initiative, judgement and discretion to reach successful outcomes
	Essential
	Evidence of excellent organisational skills, demonstrating ability to prioritise, forward plan and manage competing demands of your own and others’ workload to ensure outputs are delivered on time
	Essential
	Competencies for Success

	Relationships & Collaboration	Essential

	Change & Improve	Essential

	Support & Motivate	Essential

	Accountability & Initiative	Essential
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